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Review of the IOM Report.
The Robert Wood Foundation Committee Initiative focuses on improving the health of citizens in the United States. The initiative understands that the nursing profession plays a vital role in the health sector. Therefore, the work of the committee is mainly to improve services offered by nurses. The organization sponsored the Institute of Medicine (IOM) report, "Future of Nursing: Leading Change, Advancing Health," so that together they may solve the barriers in the nursing sector. The report aims to ensure that nurses in the country provide quality healthcare to the current and future generation. Also, the initiative has invested in improving technological knowledge among professionals. This information was aimed at improving the quality of practice and to meet the changing needs in healthcare (IOM, 2015). 
Four key messages structure the IOM report recommendation. The first message is that nurses should extend performance according to what they learned in the profession. This recommendation has influenced nursing practice. The government has acted on the initiative by improving access to care in all states. For example, the Nevada State has attained full access to care after the report was launched (IOM, 2015).  
Second, nurses should be provided with high-level education through improved seamless education progression. This initiative has transformed nursing education, and training since most trained professions in the field have enrolled in bachelors of Science in the nursing. The statistics of students has increased by 80 percent from 2017 to 2010. The interventions encourage the entry of new people in the nursing career.
The third message states that nurses should coordinate with other health care professionals to reform the healthcare sector. This practice has improved nursing leadership. For instance, 4% of hospital boards in the country have trained nurses as leaders. Also, most states encourage inter-professional interaction, which has also enabled nurses to be involved in leadership roles (O’Neill, 2015). 
Fourth, effective workforce planning and policy formulation need an enhanced method of gathering data and improved information infrastructure. This message has influenced health workforce development. The improved methods of collecting data have enabled states to identify areas which require more nurses. For instance, in California, the private and public sector have cooperated to improve data on the supply and demand of nursing educational programs. Consequently, this initiative has improved the quality of health services provided in the area (IOM, 2015). 
State-based action coalitions were assigned the responsibility to implement the IOM report by improving the quality of nursing practice in the state and local level. The alliances advanced the goals specified in the report by first engaging nurses in the leadership positions. Also, the team is expected to reform the policies that regulate the practice of nurses in the state. The reforms aimed to improve the value of services provided to citizens at the local level. The transformations were also enabled through useful data collection on the access to nursing services in the states. The coalition promoted the goal of improving nursing training by encouraging seamless programs in nursing universities in the states. These programs promote nurses to enroll in higher levels of education, including a doctorate in nursing (O’Neill, 2015). 
 My state of focus in initiative of state’s action coalition is California. The California Action Coalition has implemented diverse initiatives to improve the nursing profession. First, the committee has engaged nurses as part of broad stakeholders in the team. The committee accepts a wide range of solutions from the participants. The engagement with nurses has enabled the state administration to understand the challenges faced in the field. Consequently, the nurse leaders in the team contribute to reform policies which aim to improve the services offered by nurses. The coalition also engages in mentorship programs. The programs use highly achieved nurses to guide students who want to join the nursing career. For instance, Mary Dickow, a statewide director of the state's coalition, is one of the many beneficiaries of the program. The program guided her into the practice, and she continues to empower other students (Gold, 2019). 
Some barriers limit the initiatives by the California state to advance the nursing profession. One of the obstacles is the lengthy process required by registered nurses to offer services such as in-house visits to patients. The outdated policy affects service delivery because some patients are not able to continuously travel to receive medical care. The barrier is mainly because the hospitals may be located far from the patient's home. Also, this barrier mostly affects elderly patients and young children. Nursing advocates in the states are currently reviewing the policy to relax the restrictions. The process will require agreement from different stakeholders, and successful implementation in other states encourages the procedure (Gold, 2019).  
California has few nurses in its hospital. The shortage affects the workforce since some employees have to work for extra hours to serve the patients who cannot receive services. Consequently, the quality of the practice is affected since some practitioners are fatigues. Also, some remote areas are not served by limited health providers. The main initiative to solve this barrier is sponsoring students to register in the profession. Universities in the state are funded by diverse organizations to improve the quality of services. Also, registered nurses are encouraged to develop their training so that they can offer an array of services. Nursing advocates also encourage health organizations to sponsor financial support to programs that aim to educate nursing students. The initiative is expected to increase the number of nurses by the year 2020. The target is to ensure that one nurse will serve five patients (IOM, 2015).  
To conclude, the advancement of nursing profession requires cooperation from diverse influencers. The goals of the IOM report will be achieved when physicians, nurses, and administrative leaders work to improve the quality of services. These initiatives should also be implemented at the local level to enhance their effectiveness. Nurses should participate in the coalitions to stimulate the implementation process. Their position will also influence the decision of new members to join the career. Moreover, the government should ensure that the sector has enough finances to solve the barriers experienced by nurses. Finally, nursing students should be informed on how they can contribute to policy formulation (O’Neill, 2015).  
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